(9] KNORR-BREMSE



DEAR COLLEAGUES,

Increasing globalization, growing competition as well as social
and climate policy challenges worldwide: It has never been so
important for an international company to operate by unified
standards. Acting with integrity, responsibility and in an exem-
plary manner is a part of Knorr-Bremse Group's company con-
cept as a global technology leader. Therefore, in addition to
our corporate values, we have adopted a Code of Conduct, the
binding principles and rules of which apply to all of us as
Knorr-Bremse employees.

A POLICY FOR ALL EMPLOYEES WORLDWIDE

This Code of Conduct is designed to provide guidance for all of
us in our interactions with employees, colleagues, as well as
with our customers, business partners and for our behaviour in
the social environment in which we operate. It sets standards
of an integrated and correct business conduct and helps us
maintain an ethical and legitimate behaviour in our daily work.
We expect all employees not only to observe internal regula-
tions, but also to comply with all laws, avoid conflicts of inter-
est, safeguard the company’s assets, support workplace safety,
ensure high product quality, respect climate and environmen-
tal protection and to operate in conformity with our corporate
values and principles. Over the past few years, the Code of
Conduct has enabled us to create a working environment at
Knorr-Bremse that is characterized by integrity, respect and fair
and responsible behaviour. We would like to maintain and fur-
ther strengthen this success. Therefore, please continue to
complete the elLearning on this Code of Conduct every two
years.

VAZENIi KOLEGOVE,

zvysujici se globalizace, rostouci konkurence a vyzvy v oblasti
socialni a klimatické politiky na celém svété: Pro mezindrodni
spole¢nost nikdy nebylo tak dullezité pracovat podle jed-
notnych standardd. Jednani s integritou, odpovédnosti a
ptikladnym zplsobem je soucésti firemni koncepce skupiny
Knorr-Bremse jako $pickového hrace na globdlnim technolo-
gickém poli. Proto jsme kromé nasich firemnich hodnot pfijali
také Kodex chovani, jehoz zavazné zasady a pravidla plati pro
nas vsechny, zaméstnance spole¢nosti Knorr-Bremse.

ZASADY PRO VSECHNY ZAMESTNANCE NA CELEM SVETE

Tento Kodex chovani je ur¢en k tomu, aby ndm vsem
poskytoval voditko pfi interakcich se zaméstnanci, kolegy, také
se zakazniky, obchodnimi partnery a pfi nasem chovani v so-
cidlnim prostredi, ve kterém pUsobime. Stanovuje standardy
integrovaného a spravného obchodniho chovéni a poméha
ndm udrzovat etické a legitimni chovéani v nasi kazdodenni
praci. Ocekdvame, ze viichni zaméstnanci budou nejen do-
drzovat vnitini pfedpisy, ale také dodrzovat viechny zakony,
vyhybat se stfetu z4jm0, chranit majetek spole¢nosti, podpo-
rovat bezpecnost na pracovisti, zajistovat vysokou kvalitu
vyrobkd, respektovat ochranu klimatu a Zivotniho prostfedi a
pracovat v souladu s nasimi firemnimi hodnotami a zdsadami.
V poslednich nékolika letech ndm Kodex chovani umoznil vyt-
vorit v Knorr-Bremse pracovni prosttedi, které se vyznacuje in-
tegritou, respektem a cestnym a odpovédnym chovanim.
Chtéli bychom tento Uspéch udrzet a déle posilit. Proto vas
prosime, abyste i naddle kazdé dva roky absolvovali e-learnin-
gové skoleni vztahujici se ke tomuto Kodexu chovani.



PURSUING VALUES AND PRINCIPLES: THE FOUNDATION
OF OUR COEXISTENCE

Whether in person at one of our locations worldwide or in dig-
ital communication: All our activities affect the daily interac-
tion at Knorr-Bremse, but also the corporate culture and repu-
tation of our company. It is therefore up to all of us to live up to
our values and fundamental principles and to let them guide
our actions. Every manager and every employee is responsible
for ensuring that their conduct complies with the principles
set out in this Knorr-Bremse Code of Conduct.

Your Executive Board

Lo~

Dr. Jan Mrosik Dr. Peter Laier

Dr. Claudia Mayfeld

SLEDOVANiI HODNOT A PRINCIPU: ZAKLAD NASEHO
souziti

At uz osobné na jednom z nasich mist po celém svété nebo pfi
digitaIni komunikaci: Vdechny nase ¢innosti ovliviiuji kazdo-
denni interakci v Knorr-Bremse, ale také firemni kulturu a
povest nasi spole¢nosti. Je proto na nds vsech, abychom do-
drzovali nase hodnoty a zakladni principy a nechali se jimi v
nasem jednani vést. Kazdy vedouci pracovnik a kazdy
zaméstnanec odpovida za to, Ze jeho chovéani bude v souladu
se zadsadami stanovenymi v tomto Kodexu chovani spole¢nos-
ti Knorr-Bremse.

Vase vykonnd rada

Frank Markus Weber Dr. Jurgen Wilder
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PREAMBLE

This Code of Conduct contains important fundamental prin-
ciples and provides guidance on appropriate handling of day-
to-day business as well as strategic action and planning. It is
based not only on our corporate values, but also on the initia-
tive of the UN Global Compact. The Code of Conduct is an ex-
pression of our determination to observe fair and sustainable
business practices and to base our actions on ethical and re-
sponsible principles.

SCOPE

As a responsible company, Knorr-Bremse actively encourages
the observance and compliance with the following principles.
This Code of Conduct applies to all employees of the Knorr-
Bremse Group worldwide. Regional codes and guidelines
within the Group may specify these, as long as they do not
contradict the following basic principles.

1. COMPLIANCE WITH LAWS AND
DIRECTIVES

We observe the statutory and corporate regulations that apply
to our work. Furthermore, we examine carefully which good
company practices should be used in support of responsible
corporate governance.

2. INTEGRITY AND CORPORATE
GOVERNANCE

Our actions are based on generally accepted values and prin-
ciples in particular on integrity, transparency, respect, open-
ness and non-discrimination. Knorr-Bremse pursues reputable
and acknowledged business practices and promotes fair com-
petition.

3. DEALINGS WITH ONE ANOTHER
AND WORKING CONDITIONS

We intend to create a safe and attractive working environment
in which trust, teamwork, diversity, acceptance of responsibil-
ity as well as a fair and respectful interaction with each other
are valued and pursued. We support and respect the protec-
tion of international human rights in line with the United Na-
tions Universal Declaration of Human Rights and ensure that
these are complied with.

A) PERSONAL RIGHTS AND PRIVACY
We respect and protect the dignity, personal rights, privacy
and personal data of each individual.

uvoD

Tento Kodex chovani obsahuje ddlezité zékladni principy a po-
skytuje pokyny pro vhodné feseni kazdodenniho chovéni, ja-
koz i strategické kroky a pldnovéni. Vychazi nejen z nasich fi-
remnich hodnot, ale také z iniciativy OSN Global Compact. Ko-
dex chovani je vyrazem naseho odhodléni dodrzovat spraved-
livé a udrzitelné obchodni praktiky a zalozit nase jednani na
etickych a odpoveédnych zasadach.

ROZSAH

Jako odpovédna spole¢nost Knorr-Bremse aktivné podporuje
dodrzovéni a plnéni nasledujicich zasad. Tento Kodex chovani
plati pro vSsechny zaméstnance skupiny Knorr-Bremse po ce-
lém svété. Regiondlni zasady a smeérnice v rdmci skupiny je
mohou upfesnovat, pokud nejsou v rozporu s nasledujicimi
zakladnimi zédsadami.

1. DODRZOVANI ZAKONU

A SMERNIC
Dodrzujeme zékonné a firemni predpisy, které se vztahuji na
nasi praci. Dale peclivé zkoumame, které dobré firemni prakti-
ky by mély byt pouzity na podporu odpovédného fizeni pod-
nikd.

2. INTEGRITA A SPRAVA

SPOLECNOSTI
Nase jednani je zalozeno na obecné uzndvanych hodnotach a
zasadach, zejména na integrité, transparentnosti, Ucté, otevre-
nosti a nediskriminaci. Spole¢nost Knorr-Bremse prosazuje re-
nomované a uzndvané obchodni praktiky a podporuje spra-
vedlivou hospodafskou soutéz.

3. JEDNANI MEZI SEBOU A PRACOVNI
PODMINKY

Méme v Umyslu vytvofit bezpecné a atraktivni pracovni pro-
stfedi, v némz se ocenuje a prosazuje ddvéra, tymova prace,
rozmanitost, pfijeti odpovédnosti, jakoz i slusné a zdvorild vza-
jemna komunikace. Podporujeme a respektujeme ochranu
mezinarodnich lidskych prav v souladu s Vseobecnou deklara-
ci lidskych prav Organizace spojenych narodl a zajistujeme
jejich dodrzovaéni.

A) OSOBNIi PRAVA A SOUKROMI
Respektujeme a chranime dUstojnost, osobni prava, soukromf
a osobni Udaje kazdého jednotlivce.
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B) HEALTH AND SAFETY

We make ongoing efforts to improve the health and occupa-
tional safety for our employees, in particular by ensuring a safe
working environment. In order to minimize the risks for em-
ployees, we are committed to taking the best possible mea-
sures to prevent accidents and occupational illnesses.

C) BAN ON DISCRIMINATION AND PROTECTION
AGAINST HARASSMENT

We are committed to equal opportunities and equal treat-
ment for all employees. We offer our employees equal career
opportunities and do not tolerate discrimination or harass-
ment of any kind. Every employee is obliged to respect the
personal sphere of the other employees. Sexual harassment
and bullying are not tolerated.

D) FREEDOM OF EXPRESSION
We grant and protect the employees’ freedom of opinion and
their right to freedom of expression.

E) BAN OF CHILD LABOUR AND FORCED LABOUR

We observe the ban on child labour in accordance with the
International Labour Organization (ILO) standards. No one
must be forced into employment or work against their will.

F) REMUNERATION AND WORKING TIME

We observe the current laws and regulations on remuneration
and ensure that employees receive an appropriate pay. We ad-
here to the relevant protective regulations and working hours
regulations worldwide.

G) EMPLOYEE RIGHTS

We respect the employees'freedom of association, freedom of
assembly and their right to collective wage bargaining, pro-
vided that this is legally permissible and possible in the re-
spective country. Members of employee organizations or
trade unions are neither favoured nor disadvantaged.

4. DEALING WITH SUPPLIERS,
CUSTOMERS AND OTHER
BUSINESS PARTNERS

We are aware that we represent the company through our be-
haviour, thereby shaping its reputation externally, and influenc-
ing its culture on the inside. All employees treat others in the
same way as they expect to be treated themselves and act in
accordance with this Code of Conduct.

A) COMPETITION AND ANTITRUST LAW

We are committed to complying with the rules of Fair Competi-
tion. In particular to avoid antitrust violations, it is not permitted
to conclude agreements with competitors on

B) ZDRAVI A BEZPECNOST

Neustéle usilujeme o zlepseni bezpecnosti a ochrany zdravi
zaméstnancl pfi praci, zejména zajisténim bezpecného pra-
covniho prostfedi. Abychom minimalizovali rizika pro zamést-
nance, zavazali jsme se pfijmout nejlepsi moznd opatieni k
prevenci Uraz{ a nemoci z povolan.

C) ZAKAZ DISKRIMINACE A OCHRANY
PRED OBTEZOVANIM

Zavazujeme se poskytovat vséem zaméstnanctim rovné prilezi-
tosti a rovné zachazeni. Nasim zaméstnancdm nabizime rovné
pracovni pfilezitosti a netolerujeme diskriminaci nebo obtézo-
vani jakéhokoli druhu. Kazdy zaméstnanec je povinen respek-
tovat osobni prostor ostatnich zaméstnancd. Sexudini obtézo-
vani a Sikana nejsou tolerovany.

D) SVOBODA PROJEVU
Zaru¢ujeme a chranime svobodu ndzoru zameéstnanct a jejich
prdvo na svobodu projevu.

E) ZAKAZ PRACE DETi A NUCENE PRACE

V souladu se standardy Mezindrodni organizace prace (ILO)
dodrzujeme zdkaz détské prace. Nikdo nesmi byt nucen pra-
covat nebo pracovat proti své vdli.

F) ODMENY A PRACOVNi DOBA

Dodrzujeme soucasné zdkony a predpisy o odménovani a za-
jistujeme, aby zaméstnanci dostavali pfiméfenou odmeénu. Ce-
losvétové dodrzujeme pfislusné predpisy o ochrané a pracov-
ni dobé.

G) PRAVA ZAMESTNANCU

Respektujeme svobodu sdruzovani a svobodu shromazdovéani
zaméstnancl a jejich pravo na kolektivni vyjedndvani mezd,
pokud je to v piisluiné zemi zékonné a mozné. Clenové orga-
nizaci zaméstnancd nebo odbord nejsou zvyhodriovani ani
znevyhodnovani.

4. JEDNANI S DODAVATELI,
ZAKAZNIKY A DALSIMI
OBCHODNIMI PARTNERY

Jsme si védomi, Zze spolecnost reprezentujeme prostiednic-
tvim naseho chovani, ¢imz navenek formujeme jeji povést a
ovliviiujeme jeji kulturu uvnitf. VSichni zaméstnanci jednaji s
ostatnimi tak, jak by chtéli, aby ostatni jednali s nimi, a jednaji
pfi tom v souladu s timto Kodexem chovani.

A) PRAVNI UPRAVA HOSPODARSKE SOUTEZE A BOJE
PROTI MONOPOLU

Zavézali jsme se dodrzovat pravidla spravedlivé hospodafské

soutéze. Aby nedoslo zejména k poruseni antimonopolnich

pravidel, neni povoleno uzavirat dohody s konkurenty ohled-

né
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® prices, margins, costs, volumes, production performance, ten-
ders, distribution or other factors that affect the company’s
conduct,

m non-competition, submission of sham offers or

m apportionment out of customers, markets, areas, production

programs or similar.

Further details are provided in KB Group Compliance Guideline
on fair Competition.

B) BAN OF CORRUPTION AND BRIBERY

We reject all forms of corruption, including blackmail and
bribery. This applies to individuals, companies, as well as to
authorities and other institutions. Therefore, employees must
not demand, accept, offer or grant any unauthorized benefits
during the course of their business activities. This does not
include occasional gifts of symbolic value or appropriate
event or meal invitations. Please refer to KB Group Compli-
ance Guideline on Gifts and Invitations for valid value limits.
Further details are provided in KB Group Compliance Guide-
line on Anti-Corruption. Employees must immediately reject
any demand for bribes or other benefits, both for business
and private purposes.

C) AVOIDING CONFLICTS OF INTEREST

Conflicts of interest resulting from the employment relation-
ship must be avoided. Such a conflict exists when the personal
interests of an employee or a third person compete with those
of Knorr-Bremse. If a conflict of interest arises or exists, the em-
ployee must inform his or her manager or KB Group Compli-
ance (compliance@knorr-bremse.com).

Employees are not allowed to run or work for a company that
competes with or has a business relationship with Knorr-
Bremse. Excluded are activities that have demonstrably no in-
fluence on the activity at Knorr-Bremse. Nevertheless, they re-
quire prior written approval by KB Group Compliance.

Employees must not conduct business on behalf of a Knorr-
Bremse Group company with companies in which they, their
immediate family members or their spouses are involved. Em-
ployees may own shares in a competitor company, supplier or
customer, as long as the share does not allow influence on the
management of the company. For publicly traded companies,
this only applies if the share exceeds 5% of the share capital.

Please refer to KB Group Compliance Guideline on Conflict of
Interests.

m cen, marzi, ndkladd, objem, vykonu vyroby, vybérovych fize-
ni, distribuce nebo jinych faktord, které ovliviuji chovani spo-
le¢nosti,

m omezeni konkurence, pfedkladani podvodnych nabidek
nebo

m rozdéleni mimo zédkazniky, trhy, oblasti, vyrobni programy
nebo podobné.

Dalsi podrobnosti jsou uvedeny ve Smeérnici skupiny KB o do-
drzovani zésady spravedlivé hospodéiské soutéze.

B) ZAKAZ KORUPCE A UPLATKARSTVI

Odmitdme viechny formy korupce, veetné vydirani a Uplatkar-
stvi. To plati pro jednotlivce, spole¢nosti, jakoz i pro Urady a
dalsiinstituce. Zaméstnanci proto nesmi béhem své obchodnf
¢innosti pozadovat, pfijimat, nabizet nebo poskytovat zadné
neopravnéné vyhody. To nezahrnuje pfilezitostné dary symbo-
lické hodnoty ani vhodné pozvénky na udélosti nebo setkani u
obéda/vecefe. Platné limity hodnot naleznete v Pokynech sku-
piny KB tykajicich se dodrzovéani dard a pozvanek. Daldi po-
drobnosti jsou uvedeny v Pokynech skupiny KB tykajicich se
boje proti korupci. Zaméstnanci musi okamzité odmitnout ja-
koukoli Zaddost o Uplatky nebo jiné vyhody, a to jak pro ob-
chodni, tak pro soukromé tcely.

C) PREDCHAZENI STRETU ZAJMU

Je tfeba se vyhnout stfetu z&jmu vyplyvajicich z pracovniho po-
méru. Takovy konflikt existuje, kdyz osobni zajmy zaméstnance
nebo tfeti osoby konkuruji zajmdm spole¢nosti Knorr-Bremse.
Pokud ke stfetu zajmU dojde nebo jiZ nastal, musi zaméstnanec
informovat svého manazera nebo oddéleni pro dodrzovani
predpist skupiny KB (compliance@knorr-bremse.com).

Zaméstnanci nesméji provozovat spolecnost, kterd spole¢nos-
ti Knorr-Bremse konkuruje nebo mé s ni obchodni vztah, ani
pro takovou spole¢nost pracovat. Vyjimku tvoff ¢innosti, které
prokazatelné nemaji zadny vliv na cinnost ve spole¢nosti
Knorr-Bremse. VyZaduji nicméné predchozi pisemny souhlas
oddeéleni KB Group Compliance.

Zaméstnanci nesméji podnikat jménem spole¢nosti skupiny
Knorr-Bremse se spole¢nostmi, do nichz jsou zapojeni oni, je-
jich bezprostfedni rodinni pfislusnici nebo jejich manzelé/
manzelky. Zaméstnanci mohou vlastnit akcie v konkuren¢nf{
spolec¢nosti, u dodavatele nebo zdkaznika, pokud takové akcie
neumoznuji ovlivnit fizenf spole¢nosti. U spole¢nosti obcho-
dovanych na vefejném trhu to platf pouze v pfipadé, Ze podil
presahuje 5 % zakladniho kapitalu.

Viz Pokyny skupiny KB tykajici se stietu zajmu.



https://portal.corp.knorr-bremse.com/irj/go/km/docs/guid/e0eb2741-2d67-3610-848d-8021502f6d81
https://portal.corp.knorr-bremse.com/irj/go/km/docs/guid/e0eb2741-2d67-3610-848d-8021502f6d81
https://portal.corp.knorr-bremse.com/irj/go/km/docs/guid/40d8b9aa-2f4a-3610-ec8f-ad5da11d1f9a
https://portal.corp.knorr-bremse.com/irj/go/km/docs/guid/40d8b9aa-2f4a-3610-ec8f-ad5da11d1f9a
https://portal.corp.knorr-bremse.com/irj/go/km/docs/guid/7054a4aa-2f4a-3610-5ebd-9462baf0e5b7
https://portal.corp.knorr-bremse.com/irj/go/km/docs/guid/7054a4aa-2f4a-3610-5ebd-9462baf0e5b7
https://portal.corp.knorr-bremse.com/irj/go/km/docs/guid/7054a4aa-2f4a-3610-5ebd-9462baf0e5b7
mailto:mailto:compliance%40knorr-bremse.com?subject=
https://portal.corp.knorr-bremse.com/irj/go/km/docs/guid/4099f0ad-2f4a-3610-65ac-fc283f58c7f6
https://portal.corp.knorr-bremse.com/irj/go/km/docs/guid/4099f0ad-2f4a-3610-65ac-fc283f58c7f6
https://portal.corp.knorr-bremse.com/irj/go/km/docs/guid/4099f0ad-2f4a-3610-65ac-fc283f58c7f6
https://portal.corp.knorr-bremse.com/irj/go/km/docs/documents/Portal_documents/Documents_for_all/Our%20Company/Compliance/Knorr-Bremse%20Group%20Fair%20Competition%20Guideline.pdf
https://portal.corp.knorr-bremse.com/irj/go/km/docs/documents/Portal_documents/Documents_for_all/Our%20Company/Compliance/Knorr-Bremse%20Group%20Fair%20Competition%20Guideline.pdf
https://portal.corp.knorr-bremse.com/irj/go/km/docs/documents/Portal_documents/Documents_for_all/Our%20Company/Compliance/Gifts%20and%20Invitations%20Guideline%20(Englisch).pdf
https://portal.corp.knorr-bremse.com/irj/go/km/docs/documents/Portal_documents/Documents_for_all/Our%20Company/Compliance/Gifts%20and%20Invitations%20Guideline%20(Englisch).pdf
https://portal.corp.knorr-bremse.com/irj/go/km/docs/documents/Portal_documents/Documents_for_all/Our%20Company/Compliance/Anti-Corruption%20Guideline%20(Englisch).pdf
https://portal.corp.knorr-bremse.com/irj/go/km/docs/documents/Portal_documents/Documents_for_all/Our%20Company/Compliance/Anti-Corruption%20Guideline%20(Englisch).pdf
mailto:mailto:compliance%40knorr-bremse.com?subject=
https://portal.corp.knorr-bremse.com/irj/go/km/docs/documents/Portal_documents/Documents_for_all/Our%20Company/Compliance/Conflicts%20of%20Interest%20Guideline%20(Englisch).pdf
https://portal.corp.knorr-bremse.com/irj/go/km/docs/guid/4099f0ad-2f4a-3610-65ac-fc283f58c7f6
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D) EXPECTATIONS OF BUSINESS PARTNERS

We expect our business partners to act in accordance with the
principles of this Code of Conduct and to observe all statutory
requirements — in particular those relating to avoidance of cor-
ruption, respect for human rights, compliance with the laws
against child labour, taking responsibility for the health and
safety of their employees and compliance with the relevant
laws and standards on environmental protection.

5. PROTECTION OF COMPANY
PROPERTY / CONFIDENTIALITY

Company property may only be used for business purposes,
unless otherwise arranged in individual cases. Employees are
required to protect the company’s property from loss, theft or
misuse. Employees must maintain confidentiality of all com-
pany and business secrets both during and after the termina-
tion of the employment relationship.

6. PRODUCT SAFETY AND QUALITY

Knorr-Bremse stands for products and services of the highest
quality. We are determined to meet the high expectations of
our customers and partners in terms of quality, safety and
functionality of our products and services. At the same time,
we strive to continuously improve the quality of Knorr-Bremse
products and services.

7. EXPORT CONTROL

We comply with the export controls and customs laws in each
country of our business. All employees involved in the import
and export of goods, services, software or technology must
observe the relevant export control laws and import/export
regulations.

8. CLIMATE AND ENVIRONMENTAL
PROTECTION

We observe the regulations and standards for the protection
of the environment and implement appropriate measures and
mechanisms at our sites. Furthermore, we as a company are
committed to making an effective contribution to the reduc-
tion of CO2 emissions. Our aim is to minimize any environmen-
tal impact from our business activities as far as possible and to
continuously expand our activities to protect the climate and
the environment.

D) OCEKAVANI OBCHODNICH PARTNERU

Ocekavame, ze nasi obchodni partnefi jednaji v souladu se za-
sadami tohoto Kodexu chovéani a dodrzuji vSechny zdkonné
pozadavky — zejména pozadavky tykajici se vyhybani se korup-
ci, dodrzovani lidskych prév, dodrzovéani zakond proti détské
praci, pfevzeti odpoveédnosti za zdravi a bezpec¢nost svych za-
méstnancl a dodrzovani prislusnych zdkonl a norem na
ochranu Zivotniho prostredi.

5. OCHRANA MAJETKU
SPOLECNOSTI/ MLCENLIVOST

Majetek spole¢nosti Ize pouzit pouze pro obchodni Ucely, ne-
ni-li v jednotlivych pfipadech dohodnuto jinak. Zaméstnanci
jsou povinni chranit majetek spole¢nosti pred ztratou, odcize-
nim nebo zneuzitim. Zaméstnanci musi zachovéavat micenli-
vost o veskerych firemnich a obchodnich tajemstvich v pribé-
hu doby trvani pracovniho poméru i po jeho ukonceni.

6. BEZPECNOST A KVALITA PRODUKTU

Znacka Knorr-Bremse je oznacenim pro produkty a sluzby nej-
vyssi kvality. Jsme odhodléni spinit vysokd ocekavani nasich
zakaznik( a partner(, pokud jde o kvalitu, bezpe¢nost a funke-
nost nasich produktl a sluzeb. Zaroven se snazime neustéle
zlepsovat kvalitu produktl a sluzeb spole¢nosti Knorr-Bremse.

7. KONTROLA EXPORTU

Dodrzujeme vyvozni kontroly a celni zékony v kazdé zemi na-
seho podnikani. Vsichni zaméstnanci podilejici se na dovozu a
vyvozu zboZi, sluzeb, softwaru nebo technologie musi dodrzo-
vat prislusné zdkony o kontrole vyvozu a dovozni/vyvozni

predpisy.

8. OCHRANA KLIMATU A ZIVOTNIHO
PROSTREDI

Dodrzujeme predpisy a normy pro ochranu zivotniho prostfe-
di a implementujeme pfislusna opatfeni a mechanismy na na-
Sich pracovistich. Kromé toho jsme se jako spole¢nost zavazali
Ucinné prispivat ke snizovani emisi CO2. Nasim cilem je co nej-
vice minimalizovat dopad nasich podnikatelskych aktivit na
Zivotni prostfedi a neustdle rozsifovat nase aktivity za Ucelem
ochrany klimatu a zivotniho prostredi.



ﬁ

KODEX CHOVANI
I

We support climate and environmental protection through a
precautionary approach and take initiatives to further
strengthen the sense of responsibility of employees and sup-
pliers. We consistently promote the development and dissem-
ination of climate and environmentally friendly technologies,
also by expanding our business areas to include processes for
environmental and resource conservation and by increasing
the energy efficiency of our products in production and ap-
plication.

9. SOCIAL COMMITMENT

Knorr-Bremse supports social and charitable institutions and en-
courages voluntary commitment of its employees. Through
Knorr-Bremse Global Care, with its independent non-profit or-
ganizations in Germany, Hong Kong and the USA, we addition-
ally support people in need all over the world who suffer from
environmental disasters, accidents, military conflicts, poverty
and disease. For this purpose, we are focusing on projects in the
areas of education and WASH (water, sanitation and hygiene) as
well as on emergency aid after natural disasters.

10. INFRINGEMENTS

Employees are required to report any infringements of the
Code of Conduct principles summarized herein to their man-
ager or KB Group Compliance (compliance@knorr-bremse.
com). All violation reports are consistently followed up and
proven misconduct is sanctioned appropriately.

It is the responsibility of every manager in the Knorr-Bremse
Group to ensure that all employees are familiar with this Code
of Conduct and to comply with its provisions at all times. If you
have any questions regarding this Code of Conduct, please
contact your manager for further guidance. You can also con-
tact KB Group Compliance, which is entrusted with the imple-
mentation and enforcement of the Code of Conduct, via the
Intranet or directly via the e-mail address compliance@knorr-
bremse.com. For sharing information on serious violations
anonymously with KB Group Compliance you can also use our
external notification system, which can be called up world-
wide at https://knorr-bremse.integrityplatform.org.

Knorr-Bremse AG
Moosacher Str. 80
80809 Munich
Germany

Podporujeme ochranu klimatu a zivotniho prostiedi pro-
stfednictvim preventivniho pfistupu a podnikdme iniciativy k
dalsimu posileni pocitu odpovédnosti zaméstnancl a doda-
vatell. Neustéle podporujeme vyvoj a Siteni klimatickych a
ekologickych technologii, také rozsifovanim nasich oblasti
podnikdni o procesy pro ochranu zivotniho prostfedi a zdroja
a zvysovanim energetické Ucinnosti nasich produktd ve vyro-
bé a aplikaci.

9. SPOLECENSKY ZAVAZEK

Spolec¢nost Knorr-Bremse podporuje sociédlni a charitativni in-
stituce a vybizi své zaméstnance k dobrovolnému nasazeni.
Prostfednictvim spole¢nosti Knorr-Bremse Global Care a jejich
nezavislych neziskovych organizaci v Némecku, Hongkongu a
USA déle podporujeme lidi v nouzi po celém svété, ktefi trpf
ekologickymi katastrofami, nehodami, vojenskymi konflikty,
chudobou a nemocemi. Za timto Ucelem se zaméfujeme na
projekty v oblasti vzdélavani a WASH (voda, sanita a hygiena),
jakoz i na pomoc pfi mimoradnych udalostech po pfirodnich
katastrofach.

10. PORUSOVANI ZASAD

Zaméstnanci jsou povinni oznamit jakékoli porusenf zasad Ko-
dexu chovéni, které jsou zde shrnuty, svému nadfizenému
nebo skupiné KB (compliance@knorr-bremse.com). Veskeré
zpravy o porusenf jsou disledné sledovany a prokézané poru-
Senf predpist je nélezité sankcionovano.

Kazdy manazer ve skupiné Knorr-Bremse je odpovédny za to,
aby vsichni zaméstnanci byli obezndmeni s timto Kodexem
chovéni a aby vzdy dodrzovali jeho ustanoveni. Mate-li jakéko-
li dotazy tykajici se tohoto Kodexu chovani, obratte se na své-
ho manazera, ktery vdm poskytne dalsi pokyny. Rovnéz mlze-
te kontaktovat oddéleni dodrzovani predpist skupiny KB, které
je povefeno provadénim a vymahanim Kodexu chovani, pro-
stfednictvim intranetu nebo pfimo na e-mailové adrese com-
pliance@knorr-bremse.com. Chcete-li anonymné sdilet infor-
mace o zavaznych porusenich s oddélenim dodrzovani pred-
pist skupiny KB, mdzete také pouzit nd$ externi oznamovaci
systém, ke kterému Ize pfistupovat po celém svété na adrese
https://knorr-bremse.integrityplatform.org.
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