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DEAR COLLEAGUES,

Increasing globalization, growing competition as well as social
and climate policy challenges worldwide: It has never been so
important for an international company to operate by unified
standards. Acting with integrity, responsibility and in an exem-
plary manner is a part of Knorr-Bremse Group's company con-
cept as a global technology leader. Therefore, in addition to
our corporate values, we have adopted a Code of Conduct, the
binding principles and rules of which apply to all of us as
Knorr-Bremse employees.

A POLICY FOR ALL EMPLOYEES WORLDWIDE

This Code of Conduct is designed to provide guidance for all of
us in our interactions with employees, colleagues, as well as
with our customers, business partners and for our behaviour in
the social environment in which we operate. It sets standards
of an integrated and correct business conduct and helps us
maintain an ethical and legitimate behaviour in our daily work.
We expect all employees not only to observe internal regula-
tions, but also to comply with all laws, avoid conflicts of inter-
est, safeguard the company’s assets, support workplace safety,
ensure high product quality, respect climate and environmen-
tal protection and to operate in conformity with our corporate
values and principles. Over the past few years, the Code of
Conduct has enabled us to create a working environment at
Knorr-Bremse that is characterized by integrity, respect and fair
and responsible behaviour. We would like to maintain and fur-
ther strengthen this success. Therefore, please continue to
complete the elLearning on this Code of Conduct every two
years.

YBAXAEMBbBIE KOJUIEIN,

PacTyuian rmobanumsaums, ycuneHme KOHKYPeHLnK, a Takxe Co-
UManbHble 1 SKONOrMUYEeCKne BbI3OBbI CTaBAT Nepes BCEM MM-
POM HOBbIe 3aflaum. HnKoraa elle Ana MexxayHapoaHON Komna-
HMM He ObINO TaK BaxHO paboTaTh Mo enHbiM CTaHAapTam. Lle-
NOCTHOCTb, OTBETCTBEHHOCTb 1 06Pa3Li0BOE NoBefeHve ABNS-
I0TCA 4aCTblo KOHUenumnm kKomnaHum «KHopp-bpemse [pyn»
(nanee — «KHopp-bpemse»/ «KHopp-bpemse pyn») kak rno-
6anbHOWM KoMNaHun B cdepe TexHonoruin. Kak cnencteue, B 10-
NOMHEHME K HaWVM KOPNOPATUBHbBIM LEHHOCTAM, Mbl MPUHANN
Konekc noseaeHvs, obazatenbHble MPUHLUMMBLL 1 NpaBuia Ko-
TOPOro AeNCTBYIOT B OTHOWEHMMN KaXKAOro M3 Hac Kak coTpya-
HNKOB «KHOpp-bpemse».

NOJIMTUKA AJ1A BCEX COTPYAHMUKOB BO BCEM MUPE

[aHHbin Kofeke noBefeHna ABNAETCA PYKOBOACTBOM A4 BCEX
HacC NpW B3aVMOAEVCTBUN C COTPYAHWUKAMN, KOJIIeraMu, a Tak-
e C HaWVMK KNWMEeHTamu, AeNoBbIMM MapTHepamn 1 onpege-
NAET Halle NoBefeHVe B JaHHOW colmanbHom cpege. OH yCTa-
HaBNMBaET CTaHAAPTbl LIENIOCTHOIO M KOPPEKTHOrO AeM0BOro
NoBefeHWs 1 NMOMOraeT Ham BeCTh cebs, B KaxJOAHEBHOM pa-
60Te 3TMYECKN 1 NEerMTUMHO. Mbl OX1gaem OT BCeX COTPYAHM-
KOB He TONbKO C1efloBaHNA BHYTPEHHMM NPaBKiam, HO TakKe
1 coBnoAeHVA BCeX 3aKOHOB, HEAOMYLEHNA KOHOIMKTOB UH-
TepecoB, OXpaHbl UMYyLLEeCTBa KOMMaHWUK, NoaaepKaHua 6e3o-
MacHOCTK Ha pabouem mecTe, obecrneyeHus BbICOKOTO Kaue-
CTBa NpomyKUmMK, COONIOAEHNA NONOKEHNIA O 3aWmMTe KNMmaTa
M OKPY»KatoLen cpebl 1 COrnacoBaHMA CBOUX AeNCTBAM C Ha-
WMMW KOPMOPATUBHbBIMM LEHHOCTAMM 1 MPUHLMNAaMK. 3a no-
cnefHne Heckonbko neT Koaekc noseaeHua Mo3BONv Ham
co3paTtb B «KHopp-bpemse» pabouyio atMochepy, oTnnvatoLLy-
l0CA LeNOCTHOCTBIO, YBAKMUTENBHBIMA OTHOLWEHWAMM U YecT-
HbIM 1 OTBETCTBEHHbBIM NoBefeHreM. Mbl Obl XOTenu 1 aanblie
NoAAepXKMBaTb JOCTUMHYTOE M YCOBEPLUEHCTBOBATL ero. [103-
TOMY NpOocKM Bac NpoxoanTb 3neKTPoHHoe obydeHwe No AaH-
Homy Kopekcy nosedeHua Kaxkable ABa rofa.



PURSUING VALUES AND PRINCIPLES: THE FOUNDATION
OF OUR COEXISTENCE

Whether in person at one of our locations worldwide or in dig-
ital communication: All our activities affect the daily interac-
tion at Knorr-Bremse, but also the corporate culture and repu-
tation of our company. It is therefore up to all of us to live up to
our values and fundamental principles and to let them guide
our actions. Every manager and every employee is responsible
for ensuring that their conduct complies with the principles
set out in this Knorr-Bremse Code of Conduct.

Your Executive Board

Lo~

Dr. Jan Mrosik Dr. Peter Laier

Dr. Claudia Mayfeld

MPECNEAYEMbIE LEHHOCTU U NPUHLUMbI: OPTAHU-
3ALMA COCYLLECTBOBAHMUA

HeBaXKHO, MAET N peYb O MEXTMYHOCTHOM KOMMYHMKaLMK Ha
O[IHOM V3 HalMX NPeAnpUATUin No BCEMY MUPY UK O UMdpPO-
BOVI KOMMYHWMKaLMV - BCA HaWa AeATENbHOCTb BAMAET He TOMb-
KO Ha exe[jHeBHOe B3anMOAENCTBUE BHYTPK «KHOpp-bpemse,
HO TaKKe M Ha KOPMOPATUBHYIO KyNbTypy W penyTaumuio Hallen
KOMMaHnu. Mo3Tomy feno KaAoro 13 Hac - XWUTb B COOTBET-
CTBMW C HALUMMM LLEHHOCTAMM 1 OCHOBHBIMIN MPUHLMNAMM U Py-
KOBOACTBOBATLCA MMM B CBOMX AEMCTBMAX. KaXabl PyKOBOAM-
TeNlb W KaXKAbl COTPYAHMK OTBEYAET 33 COOTBETCTBME CBOETO
NOBEAEHNA NMPUHLMNAM, U3NOXKEHHBIM B JaHHOM Kopgekce no-
BefeHuna «KHopp-bpemse».

Ball ncnonHUTeNbHbIN KOMUTET

Frank Markus Weber Dr. Jirgen Wilder
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KOOAEKC NOBEAEHUA
I—

PREAMBLE

This Code of Conduct contains important fundamental prin-
ciples and provides guidance on appropriate handling of day-
to-day business as well as strategic action and planning. It is
based not only on our corporate values, but also on the initia-
tive of the UN Global Compact. The Code of Conduct is an ex-
pression of our determination to observe fair and sustainable
business practices and to base our actions on ethical and re-
sponsible principles.

SCOPE

As a responsible company, Knorr-Bremse actively encourages
the observance and compliance with the following principles.
This Code of Conduct applies to all employees of the Knorr-
Bremse Group worldwide. Regional codes and guidelines
within the Group may specify these, as long as they do not
contradict the following basic principles.

1. COMPLIANCE WITH LAWS AND
DIRECTIVES

We observe the statutory and corporate regulations that apply
to our work. Furthermore, we examine carefully which good
company practices should be used in support of responsible
corporate governance.

2. INTEGRITY AND CORPORATE
GOVERNANCE

Our actions are based on generally accepted values and prin-
ciples in particular on integrity, transparency, respect, open-
ness and non-discrimination. Knorr-Bremse pursues reputable
and acknowledged business practices and promotes fair com-
petition.

3. DEALINGS WITH ONE ANOTHER
AND WORKING CONDITIONS

We intend to create a safe and attractive working environment
in which trust, teamwork, diversity, acceptance of responsibil-
ity as well as a fair and respectful interaction with each other
are valued and pursued. We support and respect the protec-
tion of international human rights in line with the United Na-
tions Universal Declaration of Human Rights and ensure that
these are complied with.

A) PERSONAL RIGHTS AND PRIVACY
We respect and protect the dignity, personal rights, privacy
and personal data of each individual.

NMPEAMBYIJIA

[anHbI Kofleke noBefjeHna COAepXUT OCHOBHbIE MPUHUMMbI U SB-
NAETCA PyKOBOACTBOM MO HaffexallemMy pelieHnio exeHEBHbIX
[1eNoBbIX 33/]aY, @ TakKe Mo CTpaTerMyecknm AencTBMSM U NNaHnpo-
BaHM0. OH OCHOBBIBAETCH HE TOMBKO Ha HalMX KOPMOPATVBHbIX
LIEHHOCTAX, HO 1 Ha PYKOBOAALIMX Havyanax [nobansHoro Jorosopa
OOH. Kopekc nosefileHNA ABNAETCA BbIPaKEHMEM HaLIEro Hamepe-
HVA NPUMEHATb CNPABEANVBbIE, OPUEHTUPOBAHHbIE Ha Oyayllee Ae-
NOBbIe MPAKTMKK, @ HalW AENCTBUA OCHOBbBIBATb HAa MPUHLMMNAX 3TW-
KW 1 OTBETCTBEHHOIO OTHOLLIEHWSA.

OBJIACTb AENCTBUA

Byayun oTBeTCTBEHHOM KOMMNaHwel, «KHopp-bpemse» akTMBHO crno-
cobcTByeT COBMOAEHNIO Cnefytowmx MPUHLUMMNOB 1 CefoBaHMIO
M. laHHbIV KopgeKc noeefjeHna AenCTByeT ANA BCeX COTPYLHMKOB
«KHopp-bpem3e pyn» Bo Bcem Mupe. PervioHanbHble KOAEKCh 1 An-
PeKTVBbI BHYTPM FPYMMbl MOTYT UX YTOUHATD, €CIM OHWM He NMPOTHBO-
peuart cnefyowymM OCHOBHbIM MPUHLMMAM.

1. COOTBETCTBUE 3AKOHAM U
AWPEKTUBAM

Mbl co6m0)1aeM 3akoHoAdaTteNlbHble 1 KOPMOPAaTMBHbIE MONTOXKEHNA,
Kacatolmecs Halewn pa6OTbI. KpOMe TOro, Mbl TlaTeIbHO NPOBEePA-
€M, Kakne npakTnkn Hadnexallero enoBoro noseaeHma OXKHbI
NPYMEHATbCA ANA NOAACPXKKM OTBETCTBEHHOINO KOPMOopaTtnBHOro
ynpaBneHns.

2. HENOCTHOCTb 1 KOPINMOPATUBHOE
YNPABJIEHUE

Halwm [eicTema OCHOBaHbI Ha ODWENPUHATBIX LEHHOCTAX U MPUH-
UMnax, B YaCTHOCTW, Ha LENOCTHOCTY, NPO3PAYHOCTH, YBAKEHWN,
OTKPBITOCTM U HeponyleHUn anckpumMmHaumm. «KHopp-bpemse»
cnenyeT [O6PONOPAAOUHBIM 1 MPU3HAHHBIM AENOBbIM MPAKTUKaM 1
CNOCO6CTBYET JO6POCOBECTHOM KOHKYPEHLMN.

3. MEXKJINYHOCTHOE OBLUEHUE U
YCJIOBUA TPYOA

Mbl HamepeBaemcs co3aaTb 6e30MacHyio U NpuBneKaTeNbHylo pa-
Houyto aTMocdepy, B KOTOPOW LeHATCA 1 cobniofatoTca aoBepuie,
KoMaHAHasA paboTa, pazHoobpasue, NpuHATYE Ha cebA OTBETCTBEH-
HOCTW, @ Takxe CnpaBefIMBOe ¥ YBaXKUTENbHOE B3aMMoLencTemne
APYr C Apyrom. Mbl NOAAEPKMBAEM U YBaXKaeM 3aLLUUTYy MeXayHa-
POAHbIX MPaB YenoBeka B COOTBETCTBMUM C Bceobuien feknapauyen
npas venoseka OOH 1 obecneunBaem nx cobnioaeHvie.

A) TMYHbIE NPABA W HEMPUKOCHOBEHHOCTb
YACTHOM XXU3HU

Mbl yBaxaeM v 3aLmLLaem JOCTOMHCTBO, TMYHbIE NPaBa, HEMPUKOC-

HOBEHHOCTb YaCTHOW XM3HM 1 NePCOHaANbHbIE JaHHbIE KaX4oro ye-

noBekKa.
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B) HEALTH AND SAFETY

We make ongoing efforts to improve the health and occupa-
tional safety for our employees, in particular by ensuring a safe
working environment. In order to minimize the risks for em-
ployees, we are committed to taking the best possible mea-
sures to prevent accidents and occupational illnesses.

C) BAN ON DISCRIMINATION AND PROTECTION
AGAINST HARASSMENT

We are committed to equal opportunities and equal treat-
ment for all employees. We offer our employees equal career
opportunities and do not tolerate discrimination or harass-
ment of any kind. Every employee is obliged to respect the
personal sphere of the other employees. Sexual harassment
and bullying are not tolerated.

D) FREEDOM OF EXPRESSION
We grant and protect the employees’ freedom of opinion and
their right to freedom of expression.

E) BAN OF CHILD LABOUR AND FORCED LABOUR

We observe the ban on child labour in accordance with the
International Labour Organization (ILO) standards. No one
must be forced into employment or work against their will.

F) REMUNERATION AND WORKING TIME

We observe the current laws and regulations on remuneration
and ensure that employees receive an appropriate pay. We ad-
here to the relevant protective regulations and working hours
regulations worldwide.

G) EMPLOYEE RIGHTS

We respect the employees'freedom of association, freedom of
assembly and their right to collective wage bargaining, pro-
vided that this is legally permissible and possible in the re-
spective country. Members of employee organizations or
trade unions are neither favoured nor disadvantaged.

4. DEALING WITH SUPPLIERS,
CUSTOMERS AND OTHER
BUSINESS PARTNERS

We are aware that we represent the company through our be-
haviour, thereby shaping its reputation externally, and influenc-
ing its culture on the inside. All employees treat others in the
same way as they expect to be treated themselves and act in
accordance with this Code of Conduct.

A) COMPETITION AND ANTITRUST LAW

We are committed to complying with the rules of Fair Competi-
tion. In particular to avoid antitrust violations, it is not permitted
to conclude agreements with competitors on

B) 34OPOBbE U BE3OMACHOCTb

Mbl MOCTOAHHO CTPEMUMCA K YyULIEHMIO 300POBbA 1 Npodec-
CVIOHanbHOM 6e30MacHOCTY HaLWKX COTPYAHMKOB, B YaCTHOCTU,
obecneyrBan He3onacHylo pabouyto atmocdepy. UTobbl CHU-
3UTb PUCKM ANA COTPYAHWKOB, Mbl CTapaemca npeanprHUMaTh
camble 3GdeKTUBHbIE MePbl MO NPEAOTBPALLEHNIO HECUACTHBIX
cnyyaes 1 NpodeccmoHanbHbIX 3a00n1eBaHNIA.

C) BANPET ANCKPUMUHALNU U 3ALLIUTA OT
MPUTECHEHUI

Mbl CTPEMUMCA K CO3AaHMIO PaBHbIX BO3MOXHOCTE 1 K PaBHO-
My obpaLleHmio Co BCemn COTpyaHVKamu. Mbl npefocTasnsem
HalWVM COTPYAHMKAM paBHble KapbepHble WaHChl U He Teprmnm
OVNCKPUMUHALUMM Y MPUTECHEHWI HU B KakoM BuAe. Kaxkabln co-
TPYAHWK 00A3aH yBaxKaTb YacCTylo XWU3Hb APYrMX COTPYAHWUKOB.
CekcyanbHble JOMOraTenbCTBa U 3amnyrBaHvie He AOMyCKaloTCA.

D) CBOBO[A BbIPAXKEHUA
Mel rapaHTpyem v 3almuiaem cBobody MHEHWNIA COTPYAHUKOB 1
X NMPaBO Ha CBOOOAY BblpaXKeHNs.

E) 3AMPET AETCKOIO TPYOA U MPUHYAUTENIbBHOIO
TPYOA

Mel cobniogaem 3anpeT [eTCKOro Tpyda B COOTBETCTBMM CO

CTaHfapTamn MexayHapogHom opranmsauum tpyga (MOT). Hu-

KTO He JOSMKeH MPUVHYAaTbCA K paboTe MpOTWB CBOEN BON.

F) BOSHATPAXXAEHUE N PABOYEE BPEMA

Mel cobniofaem AeicTBYIOLME 3aKOHDI 1 MONOXeHWA No onnaTe
Tpyaa v obecneuvisaem rnosydeHvie COTpyaHKaMM AOCTONHOWM
onnatel. Mbl NpuAepKMBaeMCA COOTBETCTBYIOWIMX 3aLLUUTHbBIX
HOPM 1 HOPM O paboyem BpeMeHN BO BCEM MUPE.

G) MPABA COTPYOHWUKOB

Mel yBaxkaem cBOOOAY COTPYAHMKOB Ha Co3faHue obbearHe-
HWI1, cBOOOAY COBPaHWIA 1 X NPABO Ha KOMEKTUBHbIE Mepero-
BOPbI MO onnate Tpyaa, Npw YCIOBKM, UTO 3TO BO3MOXKHO U JOMY-
CTUMO 33KOHaMW COOTBETCTBYIOLLEN CTPaHbl. YneHbl opraHmsa-
LW COTPYAHMKOB UAN NPOGCOI030B HE MOSYYatoT HUKAKKMIX Bbl-
rof U He JOMKHbI OMacaTbCA HMKAKMX OrpaHnUYeHni B NpaBax.

4. B3AMMOJENCTBUE C MOCTABLLM-
KAMU, KNNEHTAMW 1 APYTUMA
AENOBbIMU NAPTHEPAMMU

Mbl OCO3HaeM, YTO CBOWMM MOBefEHNEM NPEACTaBAAEM KOMMa-
HUIO, MPWY 3TOM GOPMUPYA ee penyTaLmio 1 BIVAA Ha ee BHY-
TPEHHIO KynbTYpy. Bce coTpyaHvKm obpalialoTca ¢ Apyrumm
TaK e, Kak Obl OHWM XOTenu, Yytobbl 0OpaLANUCh C HAMK, 1 CO-
OntofaloT faHHbIM Kogeke nosegeHus.

A) KOHKYPEHLUMA M AHTUMOHONOJIbHOE
3AKOHOAATENIbCTBO

Mbl 06a3yemca cobnopatb npasuna 4OOPOCOBECTHOW KOHKY-

peHuMn. B UacTHOCTY, BO M30exaHWe HapyLeHW aHTUMOHO-

NOMbHOIO 3aKOHOAATENbCTBA HE PA3peLlaeTCA 3aKiouaTb Co-

rNaLeHna C KOHKypeHTaM1 OTHOCKTENBHO
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® prices, margins, costs, volumes, production performance, ten-
ders, distribution or other factors that affect the company’s
conduct,

m non-competition, submission of sham offers or

m apportionment out of customers, markets, areas, production

programs or similar.

Further details are provided in KB Group Compliance Guideline
on fair Competition.

B) BAN OF CORRUPTION AND BRIBERY

We reject all forms of corruption, including blackmail and
bribery. This applies to individuals, companies, as well as to
authorities and other institutions. Therefore, employees must
not demand, accept, offer or grant any unauthorized benefits
during the course of their business activities. This does not
include occasional gifts of symbolic value or appropriate
event or meal invitations. Please refer to KB Group Compli-
ance Guideline on Gifts and Invitations for valid value limits.
Further details are provided in KB Group Compliance Guide-
line on Anti-Corruption. Employees must immediately reject
any demand for bribes or other benefits, both for business
and private purposes.

C) AVOIDING CONFLICTS OF INTEREST

Conflicts of interest resulting from the employment relation-
ship must be avoided. Such a conflict exists when the personal
interests of an employee or a third person compete with those
of Knorr-Bremse. If a conflict of interest arises or exists, the em-
ployee must inform his or her manager or KB Group Compli-
ance (compliance@knorr-bremse.com).

Employees are not allowed to run or work for a company that
competes with or has a business relationship with Knorr-
Bremse. Excluded are activities that have demonstrably no in-
fluence on the activity at Knorr-Bremse. Nevertheless, they re-
quire prior written approval by KB Group Compliance.

Employees must not conduct business on behalf of a Knorr-
Bremse Group company with companies in which they, their
immediate family members or their spouses are involved. Em-
ployees may own shares in a competitor company, supplier or
customer, as long as the share does not allow influence on the
management of the company. For publicly traded companies,
this only applies if the share exceeds 5% of the share capital.

m LEH, CKMIOK, PacxooB, 06beMOB, MPOM3BOACTBEHHbIX MOKa3a-
Tenew, TeHAepoB, AUCTPUOYLN UKW MHBIX GAKTOPOB, KOTOPbIE
BANAIOT Ha NMOBeAEHNE KOMMaHMMK,

m HEOCYLLIECTBNEHWA KOHKYPEHUWM, Nofdauv 3asABOK WMnu npw-
TBOPHbBIX MPEANOKEHNI

m Pasfena KMeHTOB, PbIHKOB, TEPPUTOPWIN, MPOV3BOACTBEHHDbIX
NporpamMm wnu npoyero.

MoapobHyto MHGOPMALINIO MOXHO NOMYUNTb B [AMPEKTMBE KOM-
naaeHca komnaHuy «KHopp-bpemse [pyn» N0 YeCTHOW KOHKY-

peHunn.

B) 3AMPET KOPPYMUUU N B3ATOYHUYECTBA

Mbl He Tepnm KOPPYNUWIO, @ TAaKXKe LWaHTaX 1 B3ATOUHNYECTBO
HW B KakoM Gopme. ITO NPUMEHNMO K OTAENbHbIM NMLAM,
KOMMaHMAM, @ TaKKe K OpraHam BAacTu 1 APYTrM YUPEXAEHNAM.
CnepoBatenibHO, COTPYAHVIKM He A0 KHbI TPeboBaTb, MPUHN-
MaTb, Npeanaratb WK NPefoCTaBAATb HUKAKUX HEA03BONEHHbIX
BbIFOA B XO[€ CBOEW AEN0BOM AEATENbHOCTY. ITO He KacaeTca
Pa30BbIX MOAAPKOB CUMBONNYECKOM CTOMMOCTU WM Haanexa-
WX MEPOTPUATU UM NMpUrnalieHnin Ha obea. MNoxanyicTa,
O3HaKOMBTECH C JEeNCTBYIOWMMN NPEAENbHBIMY Pa3Mepamm
CTOMMOCTY B MpeKTVBe KoMnaeHca kKomiaHuu «KHopp-bpem-

3e [pyn» No nofapkam 1 npurnatieHmnam. lNogpobHyio Hdopma-
LMIO MOXKHO MOMyunTh B AMpeKTVIBE KOMMIaeHca KOMAaHWi

«KHopp-bpemse [pyn» No NPOTMBOAENCTBUIO KOPRY ALY,
COTpYLHMKM JOMKHbI OTBEYATb HEMEANEHHbBIM OTKAa30M Ha BCe
TpeboBaHWA B3ATOK AN APYIX BBIFOA, KaK B NIMUHbIX, TaK U B
[1eNoBbIX LENAX.

C) HEQONYLWEHUE KOHOJIMKTOB MHTEPECOB
KoHOAVKTBI MHTEPEeCOB, BO3HMKalOWWE B pe3ynbTaTe TPYAOBbIX
OTHOWEHWI HEAOMYCTUMBI. Takol KOHNMKT CyLLeCcTByeT, Koraa
NINYHblE HTEPeCh COTPYAHMKA MW TPETbEro N1l He CoBMaja-
0T C nHTepecamm «KHopp-bpemse». MNpn BO3HUKHOBEHWIN UK
CYWeCTBOBaHMN KOHOMKTa MHTEPEeCOB COTPYAHVK AOMKeH
NPOVHGOPMMPOBaTL CBOETO PYKOBOAMUTENA UMW OTAEN KOMMMMa-
eHca «KHopp-bpemse Mpyn»(compliance@knorr-bremse.com).

CoTpyaHMKaM He paspeLlaeTca ynpaBnATb KOMNaHWen, ABNAK-
LWenca KOHKypeHToM «KHopp-bpemse» nnn nmetoLlern genosble
CBA3M C HEW, a Takke paboTaTb Ha Takyto KoMMaHuio. Vickniode-
HWe COCTaBnAeT AeATeNbHOCTb, KOTOPaA ABHO He OKa3blBaeT
BNVAHNA Ha «KHOpp-bpem3e». Tem He meHee, anA Takow aes-
TeNbHOCTW TpebyeTcA NpeABapuTensHoe NMcCbMeHHoe oaobpe-
Hve oTaena KomnnaeHca «<KHopp-bpemse Mpyn».

COTPYAHVKM He [OMKHBI OT UMeHM «KHopp-bpemse pyn» BeCTn
[ienla C KOMNaHUAMY, B KOTOPbIX YUYaCTBYIOT OHM Camu, X 6nu-
Karwme poaCTBEHHNUKN MK nx cynpyru. COTPyAHMKaM paspe-
WEHO UMETb JONN B KOHKYPUPYIOLMX KOMMAHMAX, B KOMMNAHMAX
NOCTaBLMKa MW KNMEHTa, eC/iN 3Ta JONA He NO3BONAET OKa3sbl-
BaTb BIMAHME Ha yNpaBneHue KoMnaHuen. B oTHoweHun ny-
6MMYHBIX KOMMaHNIA 3TO MPUMEHAETCA, TONbKO eCiin Takas Aona
npeBbiWaeT 5% OT obLero Kanutana.
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Please refer to KB Group Compliance Guideline on Conflict of

Interests.

D) EXPECTATIONS OF BUSINESS PARTNERS

We expect our business partners to act in accordance with the
principles of this Code of Conduct and to observe all statutory
requirements — in particular those relating to avoidance of cor-
ruption, respect for human rights, compliance with the laws
against child labour, taking responsibility for the health and
safety of their employees and compliance with the relevant
laws and standards on environmental protection.

5. PROTECTION OF COMPANY
PROPERTY / CONFIDENTIALITY

Company property may only be used for business purposes,
unless otherwise arranged in individual cases. Employees are
required to protect the company’s property from loss, theft or
misuse. Employees must maintain confidentiality of all com-
pany and business secrets both during and after the termina-
tion of the employment relationship.

6. PRODUCT SAFETY AND QUALITY

Knorr-Bremse stands for products and services of the highest
quality. We are determined to meet the high expectations of
our customers and partners in terms of quality, safety and
functionality of our products and services. At the same time,
we strive to continuously improve the quality of Knorr-Bremse
products and services.

7. EXPORT CONTROL

We comply with the export controls and customs laws in each
country of our business. All employees involved in the import
and export of goods, services, software or technology must
observe the relevant export control laws and import/export
regulations.

8. CLIMATE AND ENVIRONMENTAL
PROTECTION

We observe the regulations and standards for the protection
of the environment and implement appropriate measures and
mechanisms at our sites. Furthermore, we as a company are
committed to making an effective contribution to the reduc-
tion of CO2 emissions. Our aim is to minimize any environmen-
tal impact from our business activities as far as possible and to
continuously expand our activities to protect the climate and
the environment.

[oxanyincTa, 03HaKOMBTECH C IMPeKTBOW KOMIIaeHCa KOMMa-
HuM «KHopp-bpemse Mpyn» Mo KOHGAMKTaM NHTEPEeCOB.

D) TPEBOBAHWA K AENOBbIM MAPTHEPAM

Mbl OXMAAEM, UTO HALLW AENOBbIE NAapTHEPbI OyayT AENCTBOBATH
B COOTBETCTBMM C NPUHLMNaMM AaHHOro Kogekca noseaeHns un
Cob/0AaTh BCE YCTAHOBMEHHbBIE MPaBMAa - B YAaCTHOCTM T€, UTO
KacaloTca NPOTUBOAENCTBUS KOPPYMLMN, YBAKEHNUS NPaB yeno-
BEKa, COOMIOAEHNIS 3aKOHOB O 3anpeTe [JeTCKOro Tpyaa, NpuHs-
TMA Ha ceba OTBETCTBEHHOCTW 3a 3[0PO0Bbe M 6e30MacHOCTb
CBOMX COTPYAHUKOB U COBMIOAEHNA MPUMEHUMBIX 33aKOHOB U
CTaHAPTOB MO OXPaHe OKPYKAIOLWEN Cpefpbl.

5.3AlLLUUTA COBCTBEHHOCTW KOMMNA-
HUAW / KOHOUAEHLUWAJIbHOCTb

CoOCTBEHHOCTb KOMMAHNUM MOXET MCMOb30BaThCA TOSbKO B [ie-
NOBbIX LENAX, €CNN B OTAENbHBIX CllyYadax He OrOBOPEHO MHOE.
COTpyOHVIKM AOIKHBI OXPaHATb COOCTBEHHOCTb KOMMaHuu OT
YTPaThl, KPaXKM MM HEHaanexallero ncnonb3oeaHna. Cotpya-
HUKWM JOMKHbI XPaHWTb B CEKPETE BCE KOPMOPATUBHBIE Y KOM-
MepuecKme TalHbl Kak BO BPEMSA, TaK M MOCE OKOHUYaHWA Tpyao-
BbIX MPABOOTHOLLIEHM.

6. BE3BOMNACHOCTb 1 KAYECTBO
npoaykuumn

«KHOpp-bpem3e» npeacTaBnAeT BbiCOUalLlee KayecTBO MpoO-
JyKUMK 1 ycnyr. Mbl npunaraem Bce ycunus, 4tobbl onpasaatb
BbICOKME OXMAAHMA HAWWX KIMEHTOB M MAapPTHEPOB B OTHOLE-
HUK KayecTBa, 6e30MacHOCTU 1 HA[IeXKHOCTY HALIVX MPOAYKTOB
M ycnyr. B TO e Bpema Mbl MOCTOAHHO CTPEMUMCA K YAyULEHNIO
KauecTsa NPOLYKTOB 1 ycnyr «<KHopp-bpemse».

7.9KCMOPTHbIN KOHTPOb

Mbl cobniofaem TpeboBaHMA IKCMOPTHOTO KOHTPOMA Y TaMo-
»KEHHOe 3aKOHOATeNbCTBO BO BCEX CTPaHaX, rae Mbl Befiem 613-
Hec. Bce COTpyAHMKY, 3aeMCTBOBaHHbIE B Chepe MMmnopTa u
3KCMopTa TOBAPOB, YCJYr, MPOrpaMMHOro obecreyeHus nnm
TEXHONOTMN, AOIXHBI COOMIOAaTL COOTBETCTRYIOLIEe 3aKOHOAA-
TENbCTBO MO SKCMOPTHOMY KOHTPOJIO 1 HOPMATUBHO-MPABOBbIE
aKTbl, MPYMEHAEMbIE K MMMOPTHBIM/3KCMOPTHBIM OMNepaLyaM.

8. SALLUNTA KITMUMATA U
OKPYXAIOLWWEW CPEADbI

Mbl cobntogaem nonoxeHus 1 CTaHAAPTb MO 3alLKTe OKPY»Kato-
el cpeabl N NPUMEHEHMIO HAAMIEXALLUX MEep 1 MEXaHW3MOB Ha
HaLWWX NpeanpusaTUaX. Kpome TOoro, Mbl Kak KOMMaHWsa NocTaBu-
nv nepep coboit 3aaady No BHECEHMIO 3HAYMMOTO BK1aJa B CHU-
»eHue Bbibpoca CO2. Hawel uenbto ABNAETCA MakCMManbHoe
CHVKeHMe NMoboro BO3AENCTBIUA Ha OKPYKatoLLyto cpefly B pe-
3ynbTaTe Hallen eaTeNbHOCTY 1 NOCTOAHHOE PacluMpeHe BU-
[IOB AeATENbHOCTI MO 3allWTe KIMMaTa 1 OKpy»KatoLLet cpeapl.


https://portal.corp.knorr-bremse.com/irj/go/km/docs/guid/4099f0ad-2f4a-3610-65ac-fc283f58c7f6
https://portal.corp.knorr-bremse.com/irj/go/km/docs/guid/4099f0ad-2f4a-3610-65ac-fc283f58c7f6
https://portal.corp.knorr-bremse.com/irj/go/km/docs/guid/4099f0ad-2f4a-3610-65ac-fc283f58c7f6
https://portal.corp.knorr-bremse.com/irj/go/km/docs/documents/Portal_documents/Documents_for_all/Our%20Company/Compliance/Conflicts%20of%20Interest%20Guideline%20(Englisch).pdf
https://portal.corp.knorr-bremse.com/irj/go/km/docs/documents/Portal_documents/Documents_for_all/Our%20Company/Compliance/Conflicts%20of%20Interest%20Guideline%20(Englisch).pdf
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We support climate and environmental protection through a
precautionary approach and take initiatives to further
strengthen the sense of responsibility of employees and sup-
pliers. We consistently promote the development and dissem-
ination of climate and environmentally friendly technologies,
also by expanding our business areas to include processes for
environmental and resource conservation and by increasing
the energy efficiency of our products in production and ap-
plication.

9. SOCIAL COMMITMENT

Knorr-Bremse supports social and charitable institutions and en-
courages voluntary commitment of its employees. Through
Knorr-Bremse Global Care, with its independent non-profit or-
ganizations in Germany, Hong Kong and the USA, we addition-
ally support people in need all over the world who suffer from
environmental disasters, accidents, military conflicts, poverty
and disease. For this purpose, we are focusing on projects in the
areas of education and WASH (water, sanitation and hygiene) as
well as on emergency aid after natural disasters.

10. INFRINGEMENTS

Employees are required to report any infringements of the
Code of Conduct principles summarized herein to their man-
ager or KB Group Compliance (compliance@knorr-bremse.
com). All violation reports are consistently followed up and
proven misconduct is sanctioned appropriately.

It is the responsibility of every manager in the Knorr-Bremse
Group to ensure that all employees are familiar with this Code
of Conduct and to comply with its provisions at all times. If you
have any questions regarding this Code of Conduct, please
contact your manager for further guidance. You can also con-
tact KB Group Compliance, which is entrusted with the imple-
mentation and enforcement of the Code of Conduct, via the
Intranet or directly via the e-mail address compliance@knorr-
bremse.com. For sharing information on serious violations
anonymously with KB Group Compliance you can also use our
external notification system, which can be called up world-
wide at https://knorr-bremse.integrityplatform.org.

Knorr-Bremse AG
Moosacher Str. 80
80809 Munich
Germany

Mbl noaaepKnBaem 3aluTy KNmMmaTa 1 OKpy»aloLlen cpeabl no-
CPEeACTBOM MPEBEHTVBHbLIX MEP 1 NpPeanpUHUMaeM AeNCTBUA
ans eule OONbULIErO YCUEHUA YyBCTBA OTBETCTBEHHOCTW CO-
TPYAHVKOB 1 MOCTaBLMKOB. Mbl MOCTOAHHO CMOCOOCTBYEM pas-
paboTKe 1 BHefpeHwo 6e3BpeaHbIX AnA KIMMaTa v OKpysKato-
el cpefbl TEXHOMOTNIA, Takke MyTem pacluMpeHmus cdepbl CBO-
eVl [eATeNbHOCTY, BKOUAA B Hee NPOLECCh COXPAHEHNA OKPY-
Kalolen cpefibl M pecypcos, W nyTem  MOBblWeEHNA
3Hepro3hdeKTVBHOCTH CBOE NPOLYKLIMY B XOAE €€ NPOV3BOL-
CTBa VI NPU NPUMEHEHUN.

9. COUMNANbHBIE OBA3ATEJIbCTBA

«KHopp-bpemse» nopaepmnBaeT couranbHble 1 61aroTBOpu-
TeNbHbIE YUPEXAEHNA 1 MOANEPKMBAET CBOVX COTPYAHWUKOB,
06POBOMBHO MPUHUMAIOLMX Ha cebsa obnzaTenbcTBa. Yepes
«KHopp-bpemse Moban Kasa» (Knorr-Bremse Global Care), B Ko-
TOPYIO BXOAAT HE3aBMCHMble HEKOMMEPUECKMEe OpraHm3aLmm B
lepmaHnnu, foHkoHre 1 CLUA, Mbl Takke NOAAEPKMBAEM HYKAAK0-
LWMXCA Niofel BO BCEM MUPE, MOCTPALABLUMX OT IKONOTMUECKHMX
KaTacTpod, HeCYACTHBIX CITyYaeB, BOEHHBIX KOHQIMKTOB, beAHO-
¢ 1 6onesHel. C 31O Lenbio Mbl Aenaem GOKYC Ha NPOEKTb B
cdepax obpaszosaHna 1 WASH (Boga, ynyulweHne caHUTapHbIX
YCNOBWI U TUMMEHa), @ TakKe Ha HEeOTNIOXKHYI0 MOMOLLb rnocne
NPUPOAHBIX KaTacTpOd.

10. HAPYLLEHNA

MpoCcUM COTPYAHWKOB [OKaAblBaTb CBOEMY PYKOBOAMTENIO
Un1 B oTaeN KomnnaeHca «KHopp-bpemse Mpyn» o nobbix Hapy-
WEHWAX HACTOAWMX NPUHLMNOB Koaekca noseaeHus (compli-
ance@knorr-bremse.com). Bce gonoxeHHble HapyLIeHNA OCHO-
BaTeNIbHO MPOBEPAIOTCA, a 3a [JOKA3aHHOe HemnpaBuIIbHOE NoBe-
JeHvie NpeayCcMOTPEHbI CAHKLMN.

Kaxabi pykoBoauTtenb «KHopp-bpemse pyn» oTBevaeT 3a obe-
CneyeHne 03HaKOMIEHUA BCEX COTPYAHMKOB C AaHHbIM Koaek-
COM MOBefieHNA 1 3a NOCTOAHHOE COBMI0AEHNE ero NOSTOKEHWN.
Ecnwny Bac ecTb Bonpockl no aaHHoMy Kopekcy noseaeHus, 06-
paTuTech K Balemy pyKoBOAUTENIO 38 AONONHUTENBHBIMIA Pa3b-
ACHEeHVAMN. Bbl Takxe MoXxeTe CBA3ATbCA C OTAEIOM KOMMaeH-
ca «KHopp-bpemse pyn», KOTOPLIN OTBEYAET 3a BHeLpeHWE 1
obecneyeHmne cobnofeHna Kogekca noesegeHna, yepes VHTpa-
HET UM HaNPAMYIO NO 3MEeKTPOHHOM nouTe compliance@knorr-
bremse.com. Ytobbl aHOHVMHO COOBLLMTL OTAENY KOMIMIaeHca
«KHopp-bpemse Mpyn» MHGOPMaLMIO O CePbe3HbIX HAPYLLEHWAX,
Bbl TakKe MOXKeTe BOCMO/b30BaTbCA Hallen CUCTeMOW BHELLHe-
ro yBeAOMEeHMA, KOTOpada AOCTYMNHA BO BCEM MUPE MO afpecy
https://knorr-bremse.integrityplatform.org.
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